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INTEGRATED REPORT

LETTER TO STAKEHOLDERS

Dear stakeholders,

We are pleased to present our third Integrated Report, containing INWIT's fifth Non-Financial Statement.
Our mission is to build and manage shared and digital wireless infrastructures that enable operators
and technologies to connect people and objects anytime, anywhere, for the benefit of the communities
in which we operate, and which are necessary in the process of digital promotion and transformation
for a more sustainable society.

Indeed, digital infrastructure represents an opportunity to build a better country, where advanced
services, digital innovation, sustainable resource management, attention to the needs of citizens
and the territory, greater well-being, equal opportunities, and a lower environmental impact are the
cornerstones of a new model of sustainable development.

At the heart of our strategy for the pursuit of sustainable success is the concept of tower as a service, in
line with one of the main business models of circular economic. As a neutral host, through the sharing of
our digital infrastructures to more customers, we are able to offer more integrated services, according
to a design of the tower as a technological center, ensuring its realization, maintenance, power supply,
conditioning and safety.

2022 saw us consolidate and strengthen the path to creating a sustainable business model, which
began in 2020. A true paradigm shift, where digitization and sustainability are becoming increasingly
synonymous with indistinguishable synonyms. In this new context, our people take on an increasingly
central role, and in 2022 we redefined our values, with the aim of building a strong and cohesive
corporate culture, capable of attracting talent, improving productivity and employee satisfaction, it also
promotes positive relationships with customers, stakeholders and the community. To affirm our values
and team spirit we wanted to realize our first INWIT Day, a special day aimed at consolidating the spirit
of collaboration and synergy of a team that has achieved important successes in a short time and is
now ready to face new challenges.

In 2022, for the first time, we joined the Bloomberg Gender Equality Index and FTSE4Good, two of the
main ESG indices, and in these two years we have obtained upgrades to the main ESG ratings mapped,
including MSCI, GRESB, CDP, Sustainable Analytics, FTSE Russell.

In line with this path, regarding Climate Change, having obtained the validation by the Science based
Target initiative (SBTI) of the target of reducing our CO2 emissions, aligned with scientific community
guidance and international agreements to keep global warming below 1.5°C, we have produced our
first TCFD Report. The TCFD Report implements the reporting framework defined by the Task Force on

INTEGRATED REPORT

Climate related Financial Disclosure (TCFD) and provides key elements regarding the functions and
processes through which the company monitors and manages climate risks and opportunities. the
climate objectives that have been set with the relevant metrics for their monitoring, as well as the
strategy defined to achieve them.

In our day-to-day action we support the 10 principles of the Global Compact, aware that organizations
must promote a sustainable environment and do business in societies that are geared to achieving
the Sustainable Development Goals, as defined by UN Agenda 2030. In line with this mandate, we also
drafted and sent our Communication on progress in 2022.

We continue along this path, aware that our infrastructure and know-how are essential to create a more
connected future and a more inclusive, sustainable and secure society.

Chairman General Manager
eng. Oscar Cicchetti dr. Diego Galli




INTEGRATED REPORT

METHODOLOGICAL NOTE

GRI 2-2; 2-3; 2-4

INWIT, consistent with the sustainability path undertaken, has prepared the third Integrated Report,
taking as reference the Integrated Reporting Framework (IR Framework), outlined by the International
Integrated Reporting Council (IRC). The document contains the fifth voluntary non-financial Statement
(hereinafter also “DNF”) of Infrastrutture Wireless Italiane S.p.A. (hereinafter also “INWIT”), drawn up on a
voluntary basis in accordance with Art. 3 and 7 of D. 254/16 (hereinafter also the “Decree”) containing
information on environmental, social, personnel-related issues, respect for human rights and the fight
against corruption to the extent necessary to ensure the understanding of business activities. This DNF
also includes disclosure of taxonomy information as required by European Regulation 852/20. This
information, prepared on a voluntary basis and contained in the paragraph “Taxonomy” in the financial
capital, includes analyzes conducted by INWIT on how and to what extent its activities are associated with
economic activities within the meaning of the EU Taxonomy. In particular, while last year the information
exclusively included exclusively the share of eligible (“Taxonomy eligible”) and non-taxable economic
activities in relation to its turnover, capital expenditure and total operating expenditure, this year the
analysis includes also the activities aligned (“Taxonomy aligned”) with the taxonomy.

Adherence to the principles of the Integrated Report requires explaining the process by which an
organization creates value over time. The purpose of this Integrated Report is to effectively represent
the value generated by INWIT, using a structure that follows the subdivision by capital, defined as the
variables that determine the creation of value:

INFRASTRUCTURE

FINANCIAL CAPITAL

CAPITAL

INWIT services and all infrastructure assets
such as transmission towers
and technology networks

All the economic resources used
in business processes

SOCIAL AND
RELATIONAL CAPITAL

ability to create relationships

with external stakeholders and share
values in order to increase individual
and collective well-being

INTELECTUAL
CAPITAL

Intangible resources represented
by organizational know-how

HUMAN NATURAL
CAPITAL CAPITAL

INTEGRATED REPORT

The “Materiality Analysis” paragraph describes the process of defining — based on the demands of the
2021 edition of the GRI standards — the current and potential significant positive and negative impacts
for INWIT, from which the material themes for INWIT were identified. This process involved internal and
external stakeholders relevant to INWIT.

This Integrated Report, published annually, contains data and non-financial information for the financial
year from 1 January 2022 to 31 December 2022. The data for the financial year 2021 are presented for
comparative purposes, in order to allow an evaluation of the performance of the Company's activities
during the two-year period. INWIT has adopted the indicators set out in the GRI Standards of the Global
Reporting Initiative, adopting a GRI “in Accordion” approach starting this year.

The detailed list of the GRI Standards present in the text is summarized in the Content Index at the end
of the document. The data and the information contained in the document were collected through data
collection sheets, compiled by the contacts of the company functions involved. The data were extracted
from the Company's systems and were validated by the function managers. The scope of the information
entered in the document is in line with that of the annual financial report; any perimeter exceptions
are appropriately described in the relevant sections of the document. This document was approved by
the Board of Directors of infrastrutture Wireless Italiane S.p.A. on March 02, 2023 and was submitted, in
accordance with Legislative Decree no. 254/16 art.3 paragraph 10, limited assurance engagement by
PricewaterhouseCoopers S.p.A. according to the criteria set out in ISAE 3000 revised, the revision report of
which is attached to this declaration.

Table 1 Table of connection between D.gs. 254/2016, Integrated Report 2022, and references to the <IR> Framework.

Content elements
of <IR> Framework

SUBJECT OF LEGISLATIVE

DECREENO. 254/2016 D.lgs. 254/2016

Integrated report 2022

Capital Chapter [ paragraph

[ Relevant themes ] Art. 3 paragraph 1 ‘ Company profile

Business model Competitive positioning and value
of management rt. 3 paragraph la Company profile creation of INWIT
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Sustainability for INWIT E. Strategy and allocation of resources
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A. Presentation of the organization
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B. Governance
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and allocation of resources
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Human capital
Art. 3 paragraph 1b P Paragraphs
Financial capital of all capitals

rt. 3 paragraph Ic [ Company profile Governance
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e
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Energy resources, Art. 3 paragraph 2a A
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emissions Art. 3 paragraph 2b
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Personnel management
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Q. Opportunities and risks
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Energy management Natural Capital
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rt. 3 paragraph 2d Human capital
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a set of skills, abilities and experiences of people

and resources

working in the company

The purpose of the INWIT Integrated Report is to provide a comprehensive view of strategy, operating
model and governance by integrating financial and non-financial information. The initial chapter
“Company Profile” describes the fundamental stages of INWIT's history, the sustainability path undertaken
through the Sustainability Plan, the Materiality analysis definition process and governance. Managing the
risks and opportunities that affect INWIT's ability to create value in the short, medium, or long term.

Respect
of human rights

Fight against active
and passive corruptio

Art. 3 paragraph 2d

Art. 3 paragraph 2e

Art. 3 paragraph 2f
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Reporting standard
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Art. 3 paragraph 3,4,

~
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Diversity in
composition of organs
administration

‘ Art. 10 para. la I

Infrastructure capital

INWIT: History and values

Social and relational Relations with the community and over the territories
capital Supply chain

Company profile Prevention of corruption
Methodological note Methodological note
Attachments GRI Content Index

Company profile Governance
Attachments GRI Content Index

|

C. Business model
Social and relational capital

‘ Letter to stakeholders I

G. Future prospects
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COMPANY PROFILE
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INWIT'S BUSINESS MODEL AND VALUE CREATION

STRATEGY

Manage and develop infrastructure and technology to
support operators to improve the reception of wireless
.services, making them more optimal

@®

FINANCIAL

Financial resources

&

High-density
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Remote surgery
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- Creating added value
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INWIT: HISTORY, MISSION AND VALUES

GRI 2-1; 2-6 (parziale)'

Infrastrutture Wireless Italiane S.p.A. is the largest operator of the wireless infrastructure sector in
Italy and realizes and manages technological plants and civil structures (such as towers, pylons and
poles) that house the radio transmission apparatuses, mainly for the service of the telecommunication
operators.

With the goal of continuing to support wireless service
A growing offer according optimization and driving the evolution of towers from passive
to technological
development.

infrastructure to connected, shared, distributed, and protected
digital infrastructure, INWIT has expanded its offering with a number
of additional services in recent years. In particular, INWIT is realizing the

coverage service for mobile telephony through proprietary DAS (distributed
Antenna System) systems, which allow to obtain an optimal coverage of sites with a high frequency, both
outdoor and indoor, especially important in view of the ongoing technological transition from 4G to 5G.
In fact, INWIT contributes significantly to the coverage of the wireless telecommunications services of the
Italian territory, increasing its sites also in the light of the development of new technologies. All this makes
it an essential infrastructure for the development of telecommunications technologies, guaranteeing
coverage and capillarity that can contribute in a consistent way also to overcoming the digital divide in
our country. INWIT is therefore well positioned to support the ongoing digitization process and serve the
growing demand for connectivity. The purpose of INWIT, “sharing connections”, is to briefly express the
whole essence of its work.

INWIT's activity is directly linked to the birth and development of
An evolution started mobile telephony in Italy, by the two main operators in the sector.
40 years ago. INWIT is in fact the result of the merger between Telecom Italia and

Vodafone Italia’'s wireless infrastructure and activities. The company

benefits from a wealth of expertise gained over time through the realization
and management of the infrastructures that host the transmission systems of the different generations
of mobile radio services that have followed each other over the years. Thanks to this evolution, started 40
years ago, INWIT today guarantees its customers access to areas of strategic importance also in relation
to administrative and environmental issues. INWIT's history began in March 2015 following the spin-off of
Telecom Italia's “Tower” branch, which was designated for the operational management, monitoring and
maintenance of the group's towers and repeaters. The merger with Vodafone Towers has significantly
transformed the dimensional and strategic profile of INWIT, to which was added the transaction concluded
in 2021 which led to the purchase of approximately 700 radioelectric plants covering 1.000 km of road and
motorway tunnels. The tunnel package includes significant sections in the national connections due to
the number, conformation and need for cellular coverage in the tunnel.

The acquisition has positioned INWIT as the national player of long-
A present that consolidates term connectivity in the road segment and is part of the digitization
the future. path in support of smart roads, which will require IoT (Internet of

things) systems to acquire and transmit information on the state of the

road infrastructure and for safety conditions monitoring activities. Confirming
INWIT's role in digitizing the country and its contribution to reducing the digital divide, an agreement was
signed with Open Fiber in 2022 for the coverage of over 600 Municipalities distributed throughout the
country with FWA (Fixed Wireless Access) and INWIT was awarded the public tender "Piano Italia 5G" of the

1 It should be noted that the requests of GRI 2-6 are covered, for points a, b., in the paragraph INWIT: history, mission and values; for
points b.ii, ¢, in the paragraph "Competitive positioning and value creation’, finally for the remainder in the paragraph "Supply chain®.

Inwit is a leader in Italy in the field of infrastructure for mobile telephony

Merger of INWIT and Vodafone Towers

INWIT COMPANY PROFILE

PNRR, through the Temporary Grouping of Companies between the agent INWIT, Tim and Vodafone Italia,
aimed at covering 1,200 market failure areas.

The infrastructure of INWIT today has over 23.000 managed sites, distributed in a capillary way throughout
the national territory (one tower every about 3 km in rural environments and one every about 5-600 m
in centers with high population density), whereby the transmission apparatus of all the main national
operators is hosted, and more than 6.900 remote joined small cells and DAS.

Since 2020, the INWIT title has been included in the FTSE MIB and
STOXX® Europe 600 and, in 2022, INWIT was first included in the ESG
FTSE4Good and Bloomberg Gender Equality Index. On June 22,2020 INWIT
Following the inauguration of the new Board of Directors, appointed at stock has been included
the shareholders’ meeting on 4th October 2022, INWIT marked a further in the FTSE MIB.
evolution in its governance, with the presence on the board of a majority of

independent directors.

Figure 1The main stages in the history of INWIT.

SIP
The Italian Company for the exercise was . .
founded telephone Omnitel Pronto Italia S.p.A.
he Pronto Italia Sp.A. consortium was born from the agreement
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Mobile phone services

Omnitel's mobile services are launched in the country

Telecom Italia Mobile (TIM)
TIM is born as an operator of Radiomobile telephony
on the Italian market
odafone-Airtouch merged with the German group Mannesmann

d acquired its holdings in Omnitel

Vodafone Italia S.p.A.
Changed logo, removed the Omnitel brand
becoming only Vodafone
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INWIT
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INWIT continues to grow
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As of 31.12.2022, INWIT's shareholding
structure is composed as shown below.

DAPHNE 3 S.p.A.
CENTRAL TOWER HOLDING COMPANY B.V.
@ FREE FLOAT

@ IMPULSE | SARL

It should be noted that Daphne 3 S.p.A. is a 90% subsidiary of Impulse | S.a.r.l. (In turn controlled by Impulse
Il S.C.A.); the remaining 10% is held by TIM S.p.A. Central Tower Holding Company B.V. is indirectly owned
by Vodafone Group PLC.

Since 2020, INWIT has supported TIM and Vodafone Italia in the development of the new network for the
development of 5G and guarantees the whole market access to its infrastructures, in a logic of Tower as
a service. INWIT also continues its journey towards a true paradigm shift in the creation of a sustainable
business model. Moreover, the Sustainability Plan was integrated into the Industrial Strategy, which was
updated to 2026, foreseeing the development of initiatives and projects focused on the 3 areas of ESG;
Environment, Social and Governance.

In accordance with the requirement of adherence to the principles of the Global WE SUPPORT
Compact promoted by the United Nations Organization on human rights, working

standards, environmental protection and the fight against corruption, INWIT drafted

its second Communication on progress (COP) in November 2022. This confirms its

desire to integrate the ten principles into the company’s strategy, culture and day-

to-day operations. In addition, to strengthening its commitment to inclusion and

sustainability, INWIT has signed the Women’s Empowerment principles promoted by

A Global Compact and a Women.

VISION

An increasingly connected and sustainable future

INWIT believes in an increasingly connected and sustainable world, in which infrastructures enable the
connections of people and objects, always and everywhere, in order to generate long-term value for the
community and all its stakeholders.

INWIT COMPANY PROFILE

PURPOSE

Sharing connections
INWIT builds and manages shared and digital wireless infrastructures that enable operators and technologies
to connect people and objects, anytime, anywhere, to benefit the communities in which it operates.

VALUES

In 2022, in its role as “ Tower as a service ” and with a view to “sharing connections”, INWIT declared its
new values to ensure an increasingly connected and sustainable future in which infrastructure enables
the connections of people and objects, anytime and anywhere. in order to generate long-term value for
the community and stakeholders.

Passion for our customers

ner of our customers to build

and develop innovative solutions to
eeds and enable the sharing of data,
J goods.

ity - Innovatio

Passion for our people

Collaboration — Responsibility — Integrc

Passion for results
g
2ry day to improve our performance
maximum results for us, our
ur communities and all the
s we work with.
Care - Simplicity.

Passion for sustainability

Ours is a sustainable business that
environment and the community at the ¢
are committed to enabling the digital
by promoting a fairer and more inclusive
reducing the digital divide, and fostering in
Digital - Inclusion — Environment.

Passion for the success replaced

is to an increasingly connected

world. It is the passion we put

for our customers, for our people, for

for sustainability, that allows us to

ng-term value for the community and
eholders.
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COMPETITIVE POSITIONING AND VALUE CREATION
OF INWIT

GRI 2-6

In Italy, the market and technology environment are growing rapidly, as wireless technology is expanding
5G coverage and related densification needs, a key development element for wireless infrastructure.
The transition to 5G network architecture has important implications for the digital infrastructure and
tower sector, because, to meet the densification needs of 5G, more macro sites and “macro grids” will
be needed to deliver performance. This will result in the safety and ease of use by the end user anytime,
anywhere.

Within this context, the Next Generation EU, an instrument of the European Union aimed at stimulating post-
pandemic recovery and development COVID-19 has been added. The National Recovery and Resilience
Plan (NRR), within the framework of the Next Generation EU, devotes ample space and considerable
resources to the theme of the country’s innovation in a digital key, favoring a wide cycle of investments
in digitization and infrastructure.

In particular, INWIT has won the PNRR’s “Italy 5G Plan” race as a representative in RTI with TIM and Vodafone,
strengthening its role as a digitizing enabler, in support of mobile operators to reduce the digital divide,
with the inclusion of territories and the development of 5G.

Inrecent years, many statistics have shown the importance of digitalization and accelerating the country’s
process in this field. Today, the digital dimension represents a necessity for businesses, citizens, and
Public Administration, in the process of transformation towards more agile and flexible organisational,
production and service models, both private and pubilic.

This opens opportunities for tower operators and INWIT, which is well positioned to play a major role in
the development of digital infrastructures, supporting telecommunications operators. Moreover, the role
of “neutral host” allows INWIT to meet the demand of all the main players in the market, both mobile and
fixed Wireless Access (FWA), a technology that, particularly shows strong growth dynamics.

INWIT is the leader in Italy with over 23.000 towers, about 50.000 hospitality and the best quality asset park.
Itis, in fact, the result of the merger of TIM and Vodafone infrastructures, which, as an incumbent and first
challenger, since the beginning of mobile telecommunications in Italy, have invested in creating the best
networks, characterized both by the quality of the locations and by the high standard of infrastructure
construction. INWIT has inherited all of this heritage, along with a wealth of technical and professional
knowledge, and is working to consolidate it by creating a value-creating set of systems, processes and
knowledge to help operators rapidly and efficiently develop 5G.

The value chain of mobile telecommunications services includes:

D spaces, owned or leased, where the infrastructure is located.
b optic fiber binding that connects the site to the operators “core network”.

D passive infrastructure consisting of poles and trellisses and active with antennas belonging
to the operators.

D) free or licensed frequencies, owned by operators.

D connectivity services, offered by operators, reaching end users, consisting of the public,
public and private companies (business customers).
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INWIT has a clear position within the value chain, leveraging its assets (micro and macro grids) to provide
infrastructure services to operators with a sharing model open to all mobile operators, FWA and other customers
(oT™MO/IOT).

INWIT's Industrial Plan provides for a path of significant organic growth, supported by investments aimed
at strengthening the company’s infrastructure, macro grid and micro grid, in order to be able to serve the
operators in the best way possible and contribute to digital evolution in the market.

In particular, new sites are expected to be built and hospitality growth for Tim and Vodafone is expected
to support the efficient and rapid development of 5G along with the continuous improvement of territorial
coverage.

Another pillar of the industrial strategy is the rapid development of micro-covers, specifically, the distributed
antenna systems DAS (distributed Antenna System) that allows the efficient management the mobile telephone
signal even in very crowded areas such as stadiums, hospitals, universities, stations, museums or industrial
plants. The development of DAS systems has seen a significant improvement over the last two years, thanks
to the growth of the number of hospitality on the installed infrastructure, the increasing number of equipped
locations and an investment in dedicated covers along about 1.000 km of road and motorway tunnels.

In line with this growth, the INWIT business is increasingly evolving towards the concept of tower as a
service, with the possibility of offering more integrated services starting from the infrastructure, in line
with one of the main business models of circular economy, that of the product as a service.

In fact, INWIT shares its assets and infrastructure, including maintenance and technology upgrades, to
multiple customers who use them without ownership. Through this way, there is no need for every operator
to realize his own infrastructure, with consequent environmental benefits detectable throughout the life
cycle of the assets, from the use of materials for the realization, to the use of energy in the exercise phase,
until reaching the end of life phase.

At the same time, the towers can offer different services to operators, through a transformation from
infrastructure for radio transmission systems hospitality, to an advanced technology center, which is an
integral part of the 5G ecosystem and enabler of all its innovatively used houses.

INWIT’s Industrial Plan, in fact, is advancing towards ever-increasing intelligent towers: Digital assets, distributed
and protected, which can make a concrete contribution to the digital transformation of the country’s economic
and social activities. The capillary presence of the INWIT towers allows
the provision of advanced services even in areas where fiber-optic
e connectivity will arrive later, thus anticipating the digitization of the
country and reducing the digital divide.

In addition, therefore, the Industrial Plan provides for the experimentation
and development of adjacent businesses. Among the most potential
in the medium-term are the Internet of things (IoT) and hosting mini-
data centers which are to be positioned at the base of the towers for
services that need low latency.

INWIT has also presented a Sustainability Plan, which fully integrates into
the industrial strategy and through which it aims to make the transition
toward a sustainable business model, considered an enabler for the
growth of the Company.

The Board of Directors has also examined and approved INWIT's new
Business Plan for 2023-2026 (2023 Business Plan”). Despite confirming
the guidelines of the previous Business Plan unveiled in November
2020 and updated in February 2022, the 2023 Business Plan reflects
the evolution of the macroeconomic, industrial and market context
of recent years, which results in INWIT having an increased capacity
to invest in developing its infrastructure and improving the main
industrial, economic and financial targets.

INTEGRATED REPORT 2022
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INWIF

Strong and sustainable growth thanks
to the 4 pillars of the industrial plan

18

(%)
o MACRO GRID MACRO GRID INNOVATIVE
5 ANCHORS OLOs MIEROCRID BUSINESS
—
a
I PARTNER WITH
E ANCHORS PROACTIVELY SERVE STEP CHANGE IN [oT AND SELECTED
o EFFICIENT 5G CLIENTS' DEMAND INDOOR COVERAGE | | ADJACENT BUSINESS
o DEPLOYMENT
/ PEOPLE: STRONG TEAM & CAPABILITIES /
e / TECHNOLOGY: DIGITALIZATION /
&
2
Z RESOURCE OPTIMIZATION: BEST-IN-CLASS EXECUTION
ON GROUND LEASE COST
/ SUSTAINABILITY: FULL ALIGNMENT WITH COMPANY STRATEGY /
/ Strategic pillars of the industrial plaV / Value created for stakeholders /
Strengthening partnerships, vision and / Upgrade and expand assets in Italy.
industrial collaboration opportunities A significant investment plan is envisaged,
with anchor tenants to increase the in favor of strengthening existing structures
creation of shared value and the construction of new sites.
Digital divide reduction.
Projects to cover smaller municipalities and
o . rural areas to reduce the digital divide are
Providing services to other planned. To this end, the strong coverage
operators quickly and effectively demand by FWA operators is expected to be
/ served. /
. . e Coverage extending to social areas.
Being afrontrunner in the development The Company aims to develop and consolidate
of the market of DAS (Distributed digitalinfrastructures, strengthening the coverage of
Antenna Systems, indoor) e small areas with a high social and cultural vocation, such
cell (outdoor) pd as transport, hospitals, museums, and universities.
/lnnovation in adigital key.
Ay A q On the innovation front, INWIT intends to offer
Ir:gxstt)twsgi;r:gslsnensovonon SRCSURRO hospitality to the many technologies through a
tower upgrade that will look at the smart cities
pd and the Internet of things. yd
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SUSTAINABILITY FOR INWIT

Since 2020, INWIT has embarked on a path toward the implementation of a modern and sustainable
business, starting activities and projects aimed at integrating sustainability into the company at 360°
and then creating value in the long term. 2022 was the year of recognition of INWIT's great commitment
to integrating ESG practices into the company strategy and the evolution of the Sustainability Plan,
including, for the first time, the Bloomberg Gender-Equality Index (GEl), it has rewarded policies for an
inclusive culture and equal pay, specifically. Following this inclusion is one of the leading ESG indices, the
FTSE4Good, managed by FTSE Russell, which classifies global companies in terms of environmental, social,
and governance (ESG) practices. Finally, by the international agency specializing in the assessment of
infrastructure companies, GRESB Infrastructure Public Disclosure, which has brought the ESG rating of
INWIT from D to B in just two years.

2022 RESULTS OF THE SUSTAINABILITY PLAN

In line with the provisions of Agenda 2030 for Sustainable Development, defined in September 2015 by the
governments of the 193 UN member countries, INWIT, since 2020 has been equipped with a Sustainability
Plan structured on 5 areas of Environmental, Social and Governance (ESG) commitment, medium-long-
term objectives have been set for each.

In particular, through its core business, INWIT participates directly in the achievement of the UN’'s Agenda

2030 Sustainable Development Goals 9 and 11.
/ 1l

ale

SDG9 SDGII

“Enterprise, innovation and infrastructure” “Sustainable Cities and Communities”

he goal is to build a resilient infrastructure and It aims to make cities and human settlements

promote innovation and fair, responsible, and inclusive, safe, durable, and sustainable
sustainable industrialization.

The realization of the activities aimed at achieving the objectives of the Sustainability Plan contributes to
the achievement of the following additional SDGs of the United Nations Agenda.

Figure 2 SDGs included in INWIT's Sustainability Plan.

GOODHEALTH QUALITY GENDER
ANDWELL BEING EDUCATION EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

a

'I 7 PARTNERSHIPS
FORTHEGOALS

13 v 15 oo

~
““
1

&

d

The Sustainability Plan has set concrete goals to help reduce the digital divide, mitigate climate
change, and act more equitably and transparently. Below is the sustainability plan and the results
achieved in 2022.
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MEDIUM - LONG TERM
OBJECTIVES GOALS

Developing EENMCERONTH
and maintaining

a governance system
in line with national
and international
best practices.

o

‘I CLIMATE
ACTION

1 6 PEACE, JUSTICE
ANDSTRONG

INSTITUTIONS
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ACTIVITIES

1.1 Inclusion of sustainability targets
in incentive mechanism.

2.1 Stakeholder Engagement.

2.2 Inclusion of INWIT in ESG
sustainability rotings/indices

3.1 Creating awareness on ESG
themes on the supply chain.

RESULTS 2022

MBO 15% and LTI 20% AD and Executives
with strategic responsibility.

ESG targets for all MBO recipients.

2° Stakeholder Forum was conducted.

Brand awareness survey of population
and stakeholders was carried out.

Stakeholder engagement platform
for monitoring and reporting was
implemented.

CDP: Score B +5 Upgrade:

FTSE Russell: 2,9 to 3,5 (scale 1-5).
GRESB: 53 to 70 (scale 1-100).

S&P CSA: 48 to 55 (scale 1-100).
Vigeo: 38 to 44 (scale 1-100).

Bloomberg GEIl: from 73.68 to 75.53
(on scale 1-100).

Inclusion in FTSE4Good.

Questionnaire completed by 127
suppliers, 66% of 2021 expense.

(82)

MEDIUM - LONG TERM
OBJECTIVES

Fostering the
involvement,
well-being and
development
of our people.

Ensuring high safety
standards along the
value chain.

A QUALITY
EDUCATION

N

5 G

'DECENT WORK AND
ECONOMIC GROWTH

o

'GOOD HEALTH
ANDWELL BEING

e

ACTIVITIES

4.1 Ensuring employee participation
in training and skill development
initiatives.

5.1 Carrying out an internal climate
analysis.

5.2 Business HR Awards.

6.1dentifying corporate priorities and
policies on the D&l theme.

6.2 ISO 30415 HR — D&.

7.11SO 45001 Health and safety at Work.

7.2 Reduction of accident indices.

RESULTS 2022

99% employees involved
4.902 hours delivered.
19,1 hours per capita.

Communicating results to employees with:

« Areas of strength and areas of
improvement.

+ Main Action Plan: Meetings on the

territories with the Top Management,

Assessment and Development paths,

Focus Group Constitution.

INWIT included in the index.

256 employees
Of which Women: 98 (38,3%).

Diversity Ambassador profile found.

Integration of the Health and Safety
and Environment Management.
System with Quality (SO 9001)
completed.

Delivered training on the SSL system
audited internally and no critical issues
were found.

0 serious injury.
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/

MEDIUM - LONG TERM DEVELOBMENT
OBJECTIVES GOALS

Acheiving the 13 v
Carbon Neutrality
by 2024. 6

'DECENT WORK AND
ECONOMIC GROWTH

o

—

Reducing the
environmental
footprint with a circular
economy approach.

ACTIVITIES

8.1 Definition of a Climate strategy.

8.2 |SO 50001 certification

8.3 Development
of renewable sources.

8.4 Energy efficiency initiatives.

8.5 Purchase green energy.

9.11S0O 14001 certification.

9.2 Initiatives to increase the life
cycle of materials and products

9.3 Conducting a life cycle analysis
of different model sites.

9.4 Conducting an assessment
of the impacts of macro sites on
biodiversity.

RESULTS 2022

Target approved and published
on SBTI site.

Established Energy Team.
Delivered training on the subject.

Stage 1 of the certification process
of the Energy Management System
has been successfully completed.

102 plants have been installed for
a total power of 405 kW, equivalent
to 131tCO2 avoided.

The following plants have been installed.
- Free Cooling: 670 target.
- He Rectifiers: 1.285 target.

Equivalent to 9,5 GWh saving
regime and 2.545 tCO2 avoided.

100% green energy through guarantees
of origin have been purchased.

Integration of the health and safety
and environment management
system with quality (ISO 9001)

was completed. Delivered training.
Completed 231 audit and environmental
compliance on environmental system
on request by Supervisory Body.

3 scrapping activities totaling
931 tons with a recovery of 98,3%.

159 kits installed as a replacement
for lead acid batteries.

600 energy stations installed.

Carried out LCA study of RAW-LAND and
ROOFTOP model sites.

Biodiversity paper with assesment on
impacts of INWIT was conducted.

Biodiversity monitoring projects started.
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SUSTAINABLE

MEDIUM - LONG TERM DEVELOPMENT
OBJECTIVES GOALS

Being an actor 9 NNt

to support operators

in the digitization &

of the country.

17 PARTNERSHIPS

FORTHEGOALS

SUSTAINABLE

)IUM - LONG TERM DEVELOPMENT
OBJECTIVES GO

Contributing to the
reduction of the digital
divide and the social,
cultural and economic
development

of the community.

1 PARTNERSHIPS
FORTHEGOALS

&

ACTIVITIES

10.1 Increasing and strengthening
micro-coverage.

10.2 TTower upgrade (smart cities,
drones, loT etc...).

10.3 Develop a customer satisfaction
system.

11 Collaborations for the
development of technological
innovation (e.g. Start up/ Universities
| Companies [ Research Institutes...).

ACTIVITIES

12.1 Promoting projects to reduce the
digital divide.

12.2 Activating projects covering
areas with a high social and cultural
vocation (museums, hospitols.)

RESULTS 2022

56 DAS dedicated coverage projects.

Wiseair Torino: Installation on 7 sites.
Pugliese aqueduct: Hosting

for metering.

SINELEC: Motorway monitoring with
drones.

WWEF: Biodiversity monitoring
Nplus/Olivetti: Structural monitoring
of sites.

Identified two KPIs: Net Promoter score
(NPS) and overall Satisfaction (OS).

Carried out second survey campaign
with NPS =20 and OS = 8.

Politecnico di Torino: Predictive
maintenance

+ Automatic BIM modeling

Milan Polytechnic: Connected car mobility
+ 5G Observatory.

University of Salerno: Project Fuel
cells Telebit started: 2nd step

phase Change material.

RESULTS 2022

427 hospitalities signed.
Open Fiber agreement.

PNRR's 5G tender awarded in RTI with TIM
and Vodafone Italia.

13 hospitals.
2 museums.

The Board of Directors of 2 March 2023 approved the 2026 update of the Sustainability Plan, in line
with the new Business Plan, of which the Sustainability Plan is an integral part, to make the most of
the development opportunities towards the pursuit of sustainable success. The updated plan will be
described from the next Non-Financial Statement.
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MATERIALITY ANALYSIS: NEW APPROACH

GRI 3-1; 3-2

In line with the provisions of Legislative Decree 254/2016 and with the methodologies and principles
reported by the new edition of the GRI standards published in 2021 by the global reporting initiative,
INWIT has updated Materiality's analysis for the reporting of non-financial information 2022, identifying
the material issues that reflect economic impacts, Significant environmental and social aspects of the
Company and which substantially influence the assessments and decisions of its stakeholders.

The concept of Materiality is, in fact, closely linked to the concept of impact: Material themes are those
that represent the most significant impacts of the organization in the economy, the environment and
people, including impacts on human rights.

The update of the Materiality analysis was carried out based on a context analysis, through which the
aspects potentially relevant to INWIT were identified in view of the material themes identified in previous
years; the activities carried out, the business relations, the sustainability context in which it operates
and the expectations of its stakeholders. This first analysis has allowed us to identify the positive and
negative, current, and potential impacts that could be significant for INWIT and its stakeholders.

The identified impacts, reconciled with the company’s Enterprise risk Management, were submitted to an
evaluation process aimed at identifying the priority between negative impacts and the priority among
positive impact.

In detail, the identified impacts have been evaluated, through
the realization of surveys aimed at:

b Top Management, which has been asked to evaluate impacts by considering their impact size
and severity.

b INWIT internal and external stakeholders, who were asked to prioritize impacts based on
significance.

Figure 3 Key stages for the assessment of positive and negative impacts and the association of material themes.

INWIT COMPANY PROFILE

The elaboration of the results allowed to associate a coefficient of significance to each impact and -
based on this coefficient — to prioritize the negative and positive impacts, subsequently reconciled with
the material themes 2022 of INWIT.

Analysis of the results revealed the importance of the issues related to business efficiency and resilience,
and the theme “Governance of sustainability, resilience and business efficiency” was introduced.
The following are the prioritized lists of positive and negative impacts and their associated themes (in

AND NEGATIVE IMPACTS negative impacts have been identified.

alphabetical order).

NEGATIVE IMPACTS

Inefficiencies and operational
criticalities

Conflicts of interest
and corruption

Cyber attacks and cyber fraud

MATERIAL
TOPICS 2022

Combating climate change

Cyber security and Privacy

POSITIVE IMPACTS

Strategic positioning
on sustainability

Diversity and inclusiveness
in the workplace

Competitive
and reputational advantages

Changes in ecosystems
and biodiversity

Poor efficiency and unreliability
of the service offered

Circular economy

Reduction of the digital divide

Efficiency and reduction
of energy consumption

Strengthening the control
of non-financial risks

Privacy violation

Cases of discrimination/abuse

Increased energy consumption
and carbon footprint

Non-compliance Health
and Safety and Environment
regulations

Accidents
and occupational diseases

Failure to adapt
to new technologies

Negative perception
of business impacts

Violation of human rights
throughout the value chain

Depletion of material resources
and incorrect disposal of waste

Ethics, anti-corruption,
and business integrity

Awareness of ethics
and human rights

Sustainability governance,
business resilience
and efficiency

Impacts on the territory
and the community

Energy efficiency

Business well-being

Contribution to market expansion

Safe workplace for the employee

Innovation and digitization

Quality and inclusiveness
of the service

Transition to
a circular economy model

Health and safety at work

Reduction of ESG impacts
in the supply chain

Supply chain sustainability

Reduction of customer disservice

Employee development
and enhancement

Upskilling and Reskilling
of the company population

High turnover /

Protection of biodiversity

Business resilience
vs. climate change

Turnover

Monitoring to protect biodiveW

In general, the material themes on which the contents of this Non-Financial Declaration are concentrated
are also consistent with the Sustainability Plan, as shown in the link table in the annexes, demonstrating
INWIT's strong commitment to listening to its stakeholders

IDENTIFICATION After conducting a context analysis of the
OF POSITIVE organization, significant potential positive and
t

From the results of the impact assessment,
a list of new material themes
has been identified.

ASSESSMENT The identified impacts have been evaluated
OF SIGNIFICANT POSITIVE by the top management and INWIT stakeholders
AND NEGATIVE IMPACTS through questionnaires.

TO MATERIAL THEMES )

ASSOCIATION
OF SIGNIFICANT IMPACTS
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STAKEHOLDER ENGAGEMENT

GRI 2-29

With the Stakeholder engagement Management Policy, approved in 2021 by the Board of Directors, INWIT
has provided a tool that allows a better and transparent management of relations with all its stakeholders,
illustrated in the image below.

Figure 4 Stakeholder Mapping.

Employees and collaborators

Media @ L) @ Customers
Shareholders @ @ National and European institutions

Investors @ Regulators
Business partners a Local communities
and suppliers a6

Non-governmental organizations (NGOs) @ £ Associations and think tank

Starting from the awareness that relations with stakeholders are an integral part of a responsible and
sustainable management of the business and are fundamental in the process of creating value for the
company, INWIT continues the path aimed at strengthening the engagement process with its stakeholders.

The commitment to consolidate and strengthen relations with stakeholders, by virtue of a solid creation
of value, is in line with the indications contained in the Corporate Governance Code. The Code supports
“sustainable success” in the creation of long-term value for the benefit of shareholders, considering the
interests of other stakeholders relevant to the Company and provides that it is the administrative body
that promotes, in the most appropriate forms, dialog with these stakeholders.

STAKEHOLDER FORUM 2022

On May 3, 2022, INWIT organized its 2° Stakeholder Forum, an opportunity to share with its stakeholders
the progress in the sustainability of society.

During the day, the participants were given ideas for reflection on the challenges of sustainability in the
so-called “decade of Action”, which was initiated in early 2020 by the United Nations and was considered
to be the decisive decade for achieving the Agenda 2030 Sustainable Development Goals, which include,
inter alig, the fight against climate change and gender equality. The event ended with an invitation to the
stakeholders, representative of the different mapped categories, to participate in a survey on the level of
knowledge of the Sustainability Plan and their perception of INWIT's commitment to make it known.

INWIT COMPANY PROFILE

BRAND AWARENESS SURVEY

During 2022, INWIT carried out a market survey to verify brand awareness of its role, with reference to two
specific targets: Stakeholders and population. The research was carried out with the support of the Piepoli
Institute, through conducting 1500 interviews with a representative sample? of the Italian population and
120 interviews with a sample of stakeholders.

During the interviews, various types of questions were asked to investigate the opinion of stakeholders
and the population regarding:

) The theme of technological innovation and digitization in relation to the concept of sustainability.
D 5G opinions: Knowledge, opportunities and risks.

» The impact of bureaucracy on the development of telecommunications networks.

» Knowledge and perception of INWIT and the services offered (hosting and indoor/outdoor coverage).
b INWIT's role in the country's sustainable development and growth

In the perception of Italians, the concept of sustainability is strongly associated with the themes of digital
innovation and telecommunications infrastructure. The digitization of the country and the strengthening
of infrastructure networks are considered fundamental aspects for the sustainable growth of the country
and the greatest perceived advantages are linked both to the environmental aspects, with the territorial
monitoring and dematerialization of processes, and to the social aspects, by promoting social equality
and equal opportunities and reducing the digital divide. The attitude toward 5G is more than positive, but
both the population and stakeholders consider it necessary to raise awareness about 5G, informing them
about its benefits and the absence of risks, especially for health.

Most of the respondents consider INWIT's role in sustainable development and growth to be important,
with a particular focus on environmental aspects. In particular, the stakeholders evaluate in an extremely
positive way the path taken by INWIT with the evolution towards the concept of ‘tower as a service’,
despite bureaucratic constraints which still exist today and they represent a brake on the development
and innovation of Italy.

STAKEHOLDER ENGAGEMENT PLATFORM

In 2022, INWIT provided a new platform of stakeholder engagement, as an operational tool for managing
relations with its stakeholders. The platform was used, for the first time, to submit to the stakeholders the
survey for the evaluation of INWIT material themes.

2In terms of gender, age range and geographical origin.
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STRUCTURE OF GOVERNANCE AND
COMPOSITION OF GOVERNING BODIES

GRI 2-9, 2-10, 2-11, 2-12, 2-13, 2-14, 2-15, 2-16, 2-17, 2-18, 2-23, 2-24

In carrying out all its activities, the members of INWIT's social bodies comply with the applicable law, the
Organizational Model 231, the Code of Ethics and Conduct adopted by the Company, the Statute and
the Italian Stock Exchange Code?, the Anti-Corruption Policy, the principles of self-regulation and the
rules governing the functioning of the social bodies*.

Last year, the Company completed the process of adapting corporate governance documents to the
Code of Corporate Governance (“C”), to the national legislation transposing the EU Directive 2017/828
(so-called stakeholders Rights Il) and to the Consob Regulation on transactions with Related parties
updated in December 2020. Extensive information was provided in the Report on Corporate Governance
and Ownership for the year 2021.

In the following paragraphs a detailed description is given of all the bodies, rules and models of each level
that govern the company structure, therefore the functioning of the corporate bodies, their composition,
interrelation, powers, and responsibilities.

CORPORATE GOVERNANCE SYSTEM

INWIT's corporate governance system is organized according to the traditional model, in accordance
with Articles 2380 and ss. Of the Civil Code, it adapts to national and international best practices in this
field and is organized as follows.

The Board of Directors, (hereinafter “Board of Directors”), appointed on the 4th of October, 2022, consists
of 11 directors, of which 5 women and 6 men, 7 over the age of 50 and 4 between 30 and 50. Six are
in possession of the independence requirements of the TUF, 5 of which also under the Code, and 3 of
which have been appointed from the list presented by a group of savings management companies and
international investors; 11 directors are non-executive. The Board of Directors will remain in office until the
Shareholders' Meeting of approval of the financial statements for the financial year 2024.

The Board of Directors is responsible for assessing the adequacy of the organization, administrative and
general accounting arrangements of the company. It plays a strategic direction and supervision role,
pursuing the primary objective of creating value for the shareholder and for all other stakeholders in a
medium to long term horizon.

The procedure for appointing the Board of Directors is in accordance with Article 13 of the Company
Statute, is based on the criteria set out in Article 3 of the Code of Corporate Governance and principles of
Self-Regulatory Affairs, as well as the independence criteria approved by the Board of Directors.

The directors play their role in the collegiality of the Board of Directors, or in the committees in which
the Board of Directors is organized. Any exceptional requests for data, documents and news formulated

3INWIT adheres to the Corporate Governance Code drawn up by the Corporate Governance Committee of Borsa Italiana, in the
current edition of time and time.

4The INWIT Anti-Corruption Policy was approved by the Board of Directors on December 16, 2021.
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outside the collegial moments are addressed to the Chairman of the Board of Directors, who ensures the
response with the most suitable modalities to ensure the functionality of the instructor and informative
processes.

The role of the Board Chair does not coincide with the function of the Company's key manager, but rather
as a non-executive advisor to whom legal representation and institutional relations have been assigned,
as well as the management of the relationship on behalf of the Board with the Head of the Audit Function.

Table 1 Percentage of Board of Directors by gender and age group at 31 December 2022 (GRI 405-1).

Composition of the Board of Directors by age group

to 31december 2021 to 31 december 2022

30-50 30-50
anni anni

Totale anni 30>

30-50 54% 27%

50« 46% 9%

Total 100% 36%

In addition, the Board of Directors is responsible for verifying the effectiveness of the processes aimed at
identifying and managing the impact of INWIT on the economy, environment, and people, as in the case
of Enterprise risk Management (ERM), updated annually.

Regarding the delegation of responsibility for managing INWIT's impacts on the environment, people,
and the economy, there are no managers or other designated employees who have such delegated
authority. However, it can be said that they report the ways in which impacts are managed to the highest
governing body at least annually, by means of updating the Integrated Report. In fact, the Board of
Directors is responsible for approving this document annually.

For what concerns the evaluation of the Board's performance in the supervision of the management of
impacts on the economy, environment and people, there are no specific evaluation processes in INWIT,
however, the Board of Directors carries out an annual “self board evaluation”, also with the support of an
external advisor.

Furthermore, it should be noted that, in 2022, no conflicts of interest occurred, and no critical issues
were detected, i.e. concerns arising through the complaint mechanisms, connected to potential and real
negative impacts of INWIT on stakeholders, reported to the Board of Directors.

The Board of Directors has approved a series of initiatives and measures aimed at expanding knowledge
on sustainable development, as well as realizing INWIT's active commitment to the subject, such as
Strategy Day and formalization of the Sustainability Plan.

A Compensation and Nomination Committee (which in itself combines tasks and responsibilities
assigned by the Corporate Governance Code to the appointments and remuneration committee), a
Sustainability Committee, a risk and Control Committee and a Related parties Committee have been
set up within the Board. The functions of which are described in the Company's Self-discipline principles
(published in www.INWIT.it section Governance). The Board of Directors is also responsible for ensuring
that the Non-Financial Statement (DNF) is drawn up and published in accordance with the provisions of
Legislative Decree no. 254/2016.

The Board of Statutory Auditors is called upon to monitor, inter alia, compliance with the law and
the Statute, as well as respect for the principles of proper administration in the performance
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of social activities and the overall adequacy of the risk management and control system (described
below). The College has provided itself with its own e-mail address for the procedure governing the
reception, preservation and processing of reports, and complaints, also by employees and in anonymous
form pursuant to art. 2408 dc.

The College also receives whistleblowing reports in accordance with the appropriate company procedure,
published on the website. The Board of Statutory Auditors will remain in office until the Shareholders'
Meeting of approval of the financial statements for the financial year 2023.

Appointment and Remuneration Committee: Consists of the Board of Directors and
consists of 5 non-executive directors, of which 3 are independent; Members of the
supervisory body may attend meetings of the Committee. The Committee shall carry
out the tasks and responsibilities assigned by the Code of Corporate Governance to the
nomination committee and the remuneration committee, and shall also:

b formulate proposals to the Board of Directors regarding the succession plan of the Chief Executive
Officer if it is adopted by the Board of Directors and monitors the updating of the replacement tables
of the company management.

defines the procedures and times for carrying out the annual evaluation of the Board of Directors.

proposes the criteria for fixing the annual total compensation established by the Assembly for the
entire Council.

D makes proposals for stock option plans and top management remuneration.
b carries out the additional tasks assigned to it by the Board of Directors.

The Committee may also address and make recommendations directly to the Chief Executive Officer

COMPANY PROFILE

Control and risk Committee: It consists of the Board of Directors and is composed of 5
non-executive directors, of which 4 are independent. The members of the supervisory
body may attend meetings of the Committee and, where appropriate, in relation to

the issues to be dealt with, the Committee and the Board of Statutory Auditors shall
meet jointly. The Committee is a body with advisory and proactive functions, which has,
among other things, the task of supporting the Board of Directors' assessments and
decisions relating to the Internal control and risk Management System, as well as those
relating to the approval of the financial report. The Committee carries out the tasks
assigned by the Corporate Governance Code and also:

b It monitors compliance with corporate governance rules, as well as the evolution of the regulations
and best practices in this areq, also for the purpose of proposing to update the Company's internal
rules and practices

b shall instruct the financial and non-financial communication of the period, with a view to
examination by the board plenum

b It carries out the additional tasks assigned to it by the Board of Directors.

The Committee may also address and make recommendations directly to the Chief Executive Officer
and through the Chief Executive Officer to management, giving timely notice to the Chairman
of the Board of Directors.

and through the Chief Executive Officer to management, giving timely notice to the Chairman
of the Board of Directors.

Sustainability Committee: Set up by the Board of Directors on 23 April 2020, it is
composed of 3 non-executive directors, of which 1is independent; members of the
supervisory body can assist in the meetings of the Committee. The Committee shall be a
body with advisory and proactive functions which shall meet as often as is necessary for
the performance of its functions, as follows:

Db monitors compliance with corporate social responsibility rules, as well as national and international
regulatory developments and best practices in this area;

makes proposals to the Board of Directors on sustainability strategies and sustainability plan
(the” Plan), monitoring their implementation on the basis of the objectives set out in the Plan and
evaluating its updating at the end of each financial year;

monitors the consistency of INWIT's objectives and management with environmental, social, and
corporate sustainability (ESG) criteria, as well as sustainable finance initiatives, the Company's
position in the ethical sustainability indexes and the Company's non-profit strategies.

The Committee may also address and make recommendations directly to the Chief Executive Officer
and through the Chief Executive Officer to management, giving timely notice to the Chairman
of the Board of Directors.

Related parties Committee: Formed by the Board of Directors on April 23 2020 and
composed of 3 independent directors and carries out the tasks and responsibilities
assigned by the procedure for transactions with Related parties and by the CONSOB
Regulation.

The procedure for the appointment of committees follows the provisions of the Code
of Corporate Governance and principles of Self-Regulatory Affairs approved by
the Board of Directors.

Supervisory body: (hereinafter “OVV”): as from 5 May 2020, it carries out the functions
referred to in Legislative Decree no. 231/2001. Composed of 4 components, the body has
the task of supervising the functioning and the observance of the organizational model
and of taking care of its updating”, as foreseen by art. 6 of Legislative Decree 231/01. The
tasks assigned to the SB require that the latter be provided with autonomous powers of
initiative and control and, therefore, it should be noted that the body has the following
characteristics:

D The unreliability of the choice of the supervisory body by the institutions of the supervisory body,
otherwise the essential requirement of autonomy may be waived.

D The position of independence of the members making up the supervisory body, a position to be
reserved for those who are reliable on the basis of the professionalism demonstrated and the
personal skills recognized by them.

By using the Audit and Compliance functions, the ODV is activated with specific analysis
and verification activities in the following ways:

b Interventions according to specific monitoring plan approved by the supervisory body, also in view
of the results of risk assessment.

) targeted interventions (spots) in case of:

» Specific request made by the supervisory body and/or other “governance bodies” of each
organizational reality.

) elements of attention deriving from the information flows currently operating within
the framework of the organized organizational models.
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In order to define the way in which INWIT assigns the various responsibilities, with the aim of guaranteeing
the implementation of the declared commitments, the corporate macro-organizational structure,
resulting from 31 December 2022, is presented below. In addition, in the Executive Governance Notice,
corporate governance bodies are defined with the task of ensuring transparency and coordinating and
supporting the execution of business plans and projects in a coherent and effective manner. These
bodies oversee the various business activities to implement the commitments made by INWIT.

Figure 5 2022 Macro Organizational Structure.*
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INWIT includes commitments in strategies, policies and operating procedures through the Sustainability
Plan, integrated within the Industrial Plan, and the various targets for management systems ISO 37001, ISO
45001, ISO 14001, ISO 50001 and through company procedures.

Through the Code of Ethics and using specific contractual clauses, INWIT maintains its commitments
with and through the entities with which it establishes business relations. In addition, he signs a specific
document for the management of the process of purchase of goods and services, disregarding the
general scheme, going to define in a detailed and precise way all the responsibilities of the functions
involved.

In order to meet the commitments given, INWIT also provides a number of training courses, including ESG,
health and safety, energy, environmental and anti-corruption training courses, as described in human
capital. Policy commitments are communicated differently depending on the categories to which they
are addressed: To the employees through specific internal communication by e-mail, to the suppliers
through the contractual clauses defined by the document of Management of the process of acquisition
of goods, cited above, and, in general, to all the subjects through the publication on the website of all the
company policies approved by the BoD.

* for the updated organizational structure, please refer to the following link https://www.inwit.it/en/company/leadership-team/

INWIT COMPANY PROFILE

CODE OF ETHICS

The Code of Ethics, identified as the founding component of the organizational model and the Company's
Internal control and risk management system, is positioned upstream of the entire corporate governance
system, and represents the INWIT Charter of values, founding, in programmatic terms, the set of principles
that are inspired by the actions of the members of the social bodies, management, business partners, as
well as internal and external collaborators.

The Code of Ethics therefore constitutes a tool through which INWIT directs its business activities for
a business conduct based on the following values and principles: Ethics and compliance, health and
safety, human resources, community, communication, competition, and service excellence.

The Code includes the rules of conduct to be observed in the conduct of internal and external activities and
the resulting relationships and provides indications to be adopted in case of reports on the correctness
of the behavior.

The Code is periodically subject to review and eventual updating by the Board of Directors of INWIT.
On March 2, 2023, the Board of Directors approved the update of the Code of Ethics, available on the
website at the following link.

ORGANIZATIONAL MODEL 231

In order to ensure that the behavior of all those who work on behalf of or in the interests of the Company
is always in conformity with the principles of legality, correctness and transparency in the conduct
of business and business activities, INWIT, has an Organizational Model of Management and Control
according to Legislative Decree 231/01 (“Model 231”). More specifically, the 231 model is the result of an
accurate analysis of the business processes at risk of the crimes foreseen by the Decree, which can be
identified in the areas of activity, with the involvement of the competent company structures.

The company promotes training initiatives for the benefit of the
entire company population on ex D.Lgs. 231/01 themes, in detail:

) targeted training, specifically aimed at updating and developing D. 231/01 of the company roles most
involved in sensitive activities under the Model 231 and the Anti-Corruption Policy.

b widespread training aimed at the entire company population.

b insertion training for new hires.

During 2022, information sessions were conducted for the corporate population on Compliance &
Business Ethics with a focus also on liability ex Legislative Decree. 231/01 and related predicate and
whistleblowing offenses.



https://www.inwit.it/en/company/leadership-team/
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These initiatives are designed and implemented by the risk & Compliance function with the organizational
support and coordination of Human Resources.

Following its establishment, INWIT adopted Model 231 of the Telecom Italia Group. In May 15, 2019, the Board
of Directors of the Company approved its own 231 model, which was last updated on June 14, 2022 in order
to transpose the organizational and regulatory changes that occurred during the medium time period.

The Organizational Model ex Legislative Decree 231/01 is divided into:

) Code of Ethics.

) General part: Containing a brief description of the Company, the contents and aims of the 231
model and the methodology used for its implementation, the functions of the ODV and the adopted
whistleblowing s